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Members of the innova eG

• “Genossenschaftsverband der Regionen” Germans 

biggest audit federation for co-operatives

• PKMG audit federation for small and medium sized 

cooperation

• ZdK political representative for consumer 

cooperatives

• „Die Parität“ one of the six federal association of 

non-statutory welfare

• Experts, support structures, financial institutions



Recent aktivities of innova eG

• New co-operative to create new jobs for 

former unemployed people

• Co-operatives to provide housing and care 

for elderly people

• Co-operatives producing renewable energie

• Co-operatives for self-employed people

• Co-operatively organised creative hubs 

• Study on social and community co-

operatives in east Germany



Sozialwirtschaft

• The non-statutory welfare organizations in 

Germany are working to support people in 

difficult circumstances with a range of offers. 

They fulfil this task in general in form of 

about 100,000 association and capital shares 

based legal entities with approx. 1.5 million 

employees. It also enables about 3 million 

volunteers to become involved in voluntary 

social work



Co-operatives

• 8000 co-operatives with 20 mio member and 

around 

• Agriculture, banking, housing, retailing, 

energy

• Arising social service sector

• Digitalisation and creative industries 

• 900 worker co-operatives mainly in the 

agricultural sector 
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The German works council constitution act 

allows workers to control and influence the 

digitalisation process in enterprises. Works 

councils in the German “Sozialwirtschaft” led by 

churches is not part of this act.

There is a works council in only 10 per cent of all 

companies with five employees or more, 

although 45 per cent of all employees work in 

such companies.  Also very often in co-operatives 

are no work councils. 



Technology advice centers and other employee-

related advice centers offer advice, further 

training and specialist information on all 

questions relating to employment, work 

organization, technology and health. The advice is 

provided in accordance with the Works Council 

Constitution Act or according to the 

corresponding provisions of the staff 

representation laws of the Länder and the federal 

government as well as the regulations for staff 

representatives of the Catholic and Protestant 

churches.



The collective bargaining agreement is a work 

evaluation instrument also concerning 

digitalization. In the co-operative banking 

sector exist collective bargaining agreements 

on digitalization. The „Sozialwirtschaft” is 

working as well on such agreements.

For the future development of the workforce in 

the Social Economy collective bargaining 

agreement are needed. 


